CERTIFICATION

This report must be certified, as follows:
A. By licensee, if an individual;
By a partner, if a partnership (general partner, if a limited partnership);

B.
C. By an officer, if a corporation or an assocation; or
D. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPR]SONMENT.

U.S. CODE, TITLE 18, SECTION 1001.

t certify 10 the best of my knowledge, information and belief, alf statements contained in this report are true and correct.

P .

Signed

Title
Vice President

Date
10-26-89

Name of Respondent
William A. O'Dell

Telephone No. (include area code)

404 - 576-3400

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

is authorized by the Communications Act of 1934, as

The solicitation of personal information requested in this application
if the license renewal requested is

amended. The principal purpose for which the information will be used is to determine
consistent with the public interest. The staff, consisting variously of attorneys, accountants, engineers, and applications examiners,
will use the information 1o determine whether the license renewal application should be granted, denied, dismissed or designated
for hearing. M all the information requested is not provided, the application may be returned without action having been taken
upon it Or its processing may be delayed while a request is made to provide the missing information. Accordingly, every effort
should be made 10 provige all necessary information. Your response is required to obtain the requested authority.

THE FOREGOING NOTICE 1§ REQUIRED BY THE PRIVACY ACT OF 1874, PL. 93-879, DECEMBER 31, 1974, § U.
652a(e)3) AND THE PAPERWORK REDUCTION ACT OF 1980, PL. 96-811, DECEMBER 11, 1980, 44 US.C. 3507.
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The purpose of this document is to remind broadcast station licenseses of their equal
empioyment oppertunity responsibilities and to provide the licensee, the FCC and the
pubiic with information about whether the station is meeting these requirements.

GENERAL POLICY

A broadcast station must provide equal employment opporiunity 1o all qualified indwiduals without regard 1o thewr race, color,
religion, national origin or sex in all personnegl actions including recruitment, evaluation, selection, promotion, compensation,

training and termination,

A broadcast station must! also encourage applications from qualified minorities and women for hiring and promotion 1o all types
of jobs at the station.

|. RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must asign a particular official overall responsibility for equal employment opportunity at the station. That
official's name and title are:

NAME Mike Robinson TITLE General Manager

i is aiso the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment,
-aluation, selection, promotion, compensation, training and fermination of empioyees 1o ensure that no person is
. _.scrminated against in employment because of race, color, religion, national origin or sex.

Ii. POLICY DISSEMINATION

A broadcast station must make effective efforts to make management, staff, and prospective empioyees aware that it
offers equai empioyment opportunity. The Commission considers the efforts listed beilow to be generaly effective. Indicate
each practice that your station follows. You also may list any other efforts that you have undertaken.

Notices are posted informing applicants and employees that the station is an Egqual Opportunity Employer and that they
have the right to notify an appropriate local, State, or Federal agency if they believe they have been the vicims of

discrimination.

Our station’s employment application form contains 3 notice informing prospective employees that discrimination
because of race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local,
State, or Federal agency if they believe they have been the victms of discrimination,

{ l We seek the cooperation of the unions represented at the station to help mpiement our EEC program and all union
contracts contain a nondiscrimination clause.
m Other (specify) When airing help wanted announcements, we always include
the statement that we are an equal opportunity employer.

111, RECRUITMENT
A broadcast station must maks efforts to attract qualified minority and women applicants for all types of jobs at the
S1ation whenever vacanCies occur.

ndicate each practice that your station follows and, where appropriste, list sources and numbers of referrals.

D When we pilace empioyment advertisements with media some of such advertisements sre placed with media which
have significant circulation or viewership, or are of particular interest t0 minorities and women in the recruitment
area. Examples of media utilized during the past 12 months and the number of minority and/or women referrals ace:

Number of Referrais

Minority women
N/A
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Recruit prospettive employees from educational institutions, including area schools and colleges with minority
and women enrolments. Educational instititions contacted for recruitment purposes during the past 12 months
and the number of minority and/or women referrals are:

Educational iInstitution Number of Referrals

Minority women
N/A
D Contact a variety of minority and women’s organizations 1o encourage the referral of gqualified minority and
women applicants whenever job vacancies occur. Examples of such organizations contacted during the past 12
months are:
L Number of Referrals
Organization Minority women
N/A -
) o ) Minority women
D We encourage present employees to refer qualified minority and women candidates

for job openings. The number of minority and/or women referrals are:

Minority V.o .10
Other (specify) and the number of minority and/or women referrals are:
Announcements of employment opportunities over

the station and referrals from the Missouri Job Service.
IV. JOB HIRES

A broadcast station must consider applicants for job openings on a nondiscriminatory basis. Further, to assure that
qualified minorities and women are given due consideration for available positions, it must make efforts to encourage

them to apply for job openings.

During the twekle ~month period prior j{s} filing this application beginning (Month -Day-Year)
0-1-88 and ending (Month-Day-Year), 10-1-89 we hired:

Total hires 8 Minorities women 5

During this period, for positions in the upper four job categories, we hired:

3 1
Total hires, upper Minorities women
four categories

V. PROMOTIONS

A broadcast station must promote individuals on a nondiscriminatory basis. Further, 1o assure that qualified minorities and
women are given due consideration for promotional opportunities, it must make efforts to encourage them to qualify
and apply for advancement,

Duri 1 tweve —month period prior {o] f ifiny is application beginning (Month -Day~Year)
i?)g_l-geg and ending (Month-Day-Year) 910 T 89 we promoted:

Total promotions 3 Minorities wWomen 1

During this period, in the upper four job categories, we promoted:
1 0
Total promotions, upper Minorities Wwomen

four categories

VI. AVAILABLE LABOR FORCE

A Dbroadcast station must evaluate its employment profile and job turnover against the availability of minorities and
women in the relevant fabor markel. The FCC will use labor force data for the MSA in which your station is iocated, or
county data if the station is not located in an MSA, to evaluate your sStation’s equal employment efforts. If you use
these data n your evaluation, you need not submit them to the FCC
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Vilt.

Vil

This section is optional:

As an alternative to MSA or county labor force data, you may use oOther data that more accurately refiect the
percentages of women and minorities in the labor force available 1o your station. If such alternative data are used, that
data must be submitted on the table befow and an explanation attached as to why they are more appropriate

Blacks American
Percentage not of Asian or Indians ) )
in the Women Hispanic Pacific or Alaskan Hispanics
Labor Force Origin Istanders Natives

50%

[:-‘ MS.A. D City D County
Other (specify)y (Estimate)

The above information is for:

COMPLAINTS

You must provide here a brief description of any complaint which has been filed before any body having competent
jurisdiction under Federal, State, territorial or local law, alleging unlawful discrmination in the employment practices of
the station including the persons involved, the date of filing, the court or agency, the file number (if any), and the
disposition or current status of the matter. Examples of such jurisdiction may include the Equal Employment Opportunity
Commission, state and local equal opportunity commissions, or other appropriate agencies.

None

OTHER INFORMAT ION

You may afso describe other information that you befieve would allow the FCC to evaluate more completely your efforts
in providing equal opportunity in employment at your station. Submission of such information is optional. Among the

additional information you may choose 1o provide are:

Any training programs the Station has undertaken that are designed to enable minorities and women 10 compete in the
broadcast employment marke! including, but not necessariy lmited 10, on-the-job training and assistance 10 students,

schools or coileges.
On~-the-job training through the Meramec Regional Planning Commission.

Any problems the station has experienced in assuring equal employment opportunity, or attracting qualified minority and
women candidates for employment or promotion,

Any efforts the station has undertaken or will undertake 1o promote equal opportunity in its employment and 1o
encourage applications from minorities and women.

Continue airing help wanted announcements when needed, working with
local state job service office and Meramec Regional Planning

Commission.
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BRYAN, CAVE, MEPHEETERS & MCROBERTS

A PARTNERSHIP INCLUDING PROTFESSIONAL CTORPORATIONS

29 QUEEN ANNE S GATE 500 NORTH BROADWAY
LONDON SWI1H 9BU ST LOUIS MISSOURI 63102 2186
da) (1 2220511 1015 F) EENTH STREET NW {314) 231.-8600
POST OFFICE BOX 20883 WASHINGTON D.C 2000%-2689 333 SOUTH GRAND AVENUE
RIYADH 11465 SAUD! ARABIA LOS ANGELES CALIFORNIA 900713171
(966) (1) 4651371 (202) 289 610C (213) 628 BOOOC
POST OFFICE BOX 6750 TELECOPIER 1202 789 5454 IS0 PARK AVENUE
DEIRA DUBAL UAE NEW YORK NEW YORK 10022 6022
P71 ) 283194 (212) 8BB 1199
2800 NORTH CENTRAL AVENUE
Octobe r 3 0 # 1 9 8 9 PHOE NIX  ARIZONA B5004 1019
(60O2) 230 7000
EDWARD S O'NEILL 1100 MAIN STREET
KANSAS CITY MISSOURI 64105 2912
DIRECT DIAL NUMBER @16} Baz 7444

(202) 7868-5427

Ms. Donna R. Searcy

Secretary

Federal Communications Commission
1919 M Street, N.W.

Washington, D.C. 20554

Re: License Renewal Application
Station KLZE(FM)
[Formally KZBR]
Owensville, MO

Dear Ms. Searcy:

This office now represents Davel Broadcast Group, Inc.
("Davel"”), the licensee of Station KLZE(FM), Owensville, MO.
In that capacity we hereby transmit in duplicate Davel's
application (FCC Form 303-S) for the renewal of the license for
Station KLZE. Appended thereto 1is the licensee's Broadcast
Equal Employment Opportunity Report (FCC Form 396) and the
requisite certification of RF radiation compliance.

Also submitted herewith is this firm's check in the
amount of $30 in payment of the requisite filing fee.

The license for Station KLZE expires as of February 1,
1990, and the instant application for renewal thereof was
therefore due to be filed no later than October 1, 1989. The
late filing of such application is due exclusively to inadver-
tence related in turn to a breakdown in communications among
the licensee's principals and their then-communications
counselor. The particular circumstances attending the late
filing are more fully described at Exhibit No. 1 to the license
renewal application as such.

The Commission is advised that Station KLZE will fully
comply with the post-filing local notice requirements of the
relevant Commission Rules.



BRYAN, CAVE, MEPHEETERS & MCROBERTS

Ms. Donna R. Search
October 30, 1989
Page 2

Davel regrets the inadvertence 1in question and the
Commission is assured that the licensee will hereafter strictly
comply with all Commission requirements relating to the
operation of Station KLZE.

Should any further information be reguired in this
respect, please advise the undersigned.

7

< Very truly yours,

4;;ééé%ZQQﬁ44¢XL” 22422{<f/f"/

— Edward S. O'Neill
Counsel for Davel Broadcast
Group, Inc.

Enclosures
cc (w/enclosures):
Ms. Barbara Kreisman (FCC)



Fegeral Communications Commission

4 APPLICATION FOR RENEWAL OF LICENSE FOR Approved by OMB
washington, D.C. 20554 3060—0110
COMMERCIAL AND NONCOMMERCIAL AM, FM OR TV BROADCAST STATION Expires 5/31/91
For Commission Fee Use Onl For Applicant Fee Use Onk
FEE NO: 08016715

Is a fee submitted with this

lication? Y N
FEE TYPE: Mﬁy application @ esD lo]

. O if No, indicate reason therefor (check one box):
FEE AMT: “j;cchy O

Nonfeeable application

D SEQ: O / Fee Exempt (See 47 CF.R. Section 1.1112)

D Noncommercial educational licensee

For Commission Use Only:

File No.

D Governmental entity

1. Name of Applicant

Davel Broadcast Group, Inc.

4. Have the following reports been filed with the Commission:

Mailing Address

309 B North First Street
¢ State ZWP Code
Owensville MO 65066

2. This application is for: D AM ™M D TV

(a) Call Letters: (b) Principal Community:
KLZE City , State
{Formerly KZBR)]| Owensville MO
3. Attach as Exhibit No. . an identification of any FM

booster or TV booster station for which renewal of

license is also requested.

(a) The Broadcast Station Annual Employment

Y X{N
Reports (FCC Form 395-B) as required D & °
by 47 CF.R. Section 73.3612?

if No, attach as Exhibit No.. 1 an explanation,

o 55 ;
% ¥ &: A
(0) The appy ?@n?p Report (FCC ves [ o

Form 3 23-E) as required by 47
CF.R. Section 73.36157,,

It No, give ”l information:
Date last o ship report was filed

Call tetters of station for which it was filed
LA

o
LY

e FCC 303-S

May 1988



5. is the applicam in compliance with the provisions of Sectioh 310 of the Communications Act of 1934, as m Yes D N¢
anended, relating 10 interests of aliens and foreign governments?

if No, attach as Exhibit No. __—=_ an explanation.

6. Since the filing of the applicant's fast renewal application for this station or other major application, has an I:] Yes No
adverse finding been made or final action been taken by any ¢ourt or administrative body w:gh respect to the
applicant or parties to the application in a civil or criminal proceeding, brought under the provisions of any law
relating to the following: any felony; broadcast related antitrust or unfair competition; criminal fraud or fraud

befare another governrmental unit; or discrimination?
if Yes, atnach as Exhibit No. a full description of the persons and matters involed, including an
identification of the court oOr administrativeé body and the proceeding (by dates and file numbers) and the
disposition of the litigation,
7. Would a Commission grant of this application come within 47 CFR. Section 1.1307, such that it may have a [:] Yes No
significant erwironmental impact?
tf Yes, attach as Exhibit No. —_—— an Environmental Assessment required by 47 CF.RR. Section 1.1311.

if No, explain briefly why not. (See attached certification)

8. Has the applicant placed in its station's public inspection filp at the appropriate tmes the documentation required Yes D Nc¢
by 47 CF.R. Sections 73.3526 or 73.3527?

If No, attach as Exhidit No. —____ a complete statement of explanation.

The APPLICANT hersby waives any claim to the use of any particular frequency or of the electromegnetic spectrum as aga’ the
reguloatory power of the United States because of the previous use of the sama, whether by license or otherwise, and requ an
authorization in sccordance with this application. (See Section 304 of the Communications Act of 1934, »s amended.)

The APPLICANT  acknowledges that ali the statemsnis wede in this application and attached oexhibits are considered
representations and that eil the exhibits are a material part hereof and ars incorporated herein as set out in full in the application.

material

CERTFICATION: | certify that the statements in this application are true, compiete, and correct to the best of my knowliedge and
belisf, and are made In good faith.

Davel Broadcast Group, Inc. Sigrature Wm [
Dat

Vice President * 10/26/89 }
WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT  US. CODE, TITLE 18, SECTION 1001.

Title




In Re: Station KLZE(FM)
Owensville, MO
R wal i

The applicant certifies that the authorized facilities and
operations of Station KLZE, Owensville, MO do not expose
workers or the general public to unsafe RF radiation levels and

that the station is in compliance with applicable RF radiation

standards.



Exhibit No. 1
Para 4(a)

FCC Form 303-S
Station KLZE(FM)

Owensville, MO

For the reasons shown below, Davel Broadcast Group, Inc.,
the licensee of Station KLZE is unable now to certify that the
requisite Annual Employment Report (FCC Form 395-B) for that
station was in fact filed with the Commission during its tenure
as the licensee. As Commission records will reflect, Davel
assumed control of Station KLZE in October, 1988, incident to
the assignment of the KLZE license from Owensville Communi-
cations Co. The station had first gone on the air in 1987.
The first Form 395 report required of Davel was to have been
filed on May 31, 1989. At that time, one Mr. Paul Brewer was
the on-site manager of the station's operations and affairs.
Mr. Brewer subsequently left the station and was replaced in
April, 1989, by Mr. Mike Robinson. From the inception of its
assumption of control of Station KLZE until quite recently,
Davel had relied in part upon a consultant organization for
advice with respect to FCC filing requirements, timing, etc.
Incident thereto, Davel had assumed that relevant filing
requirements had and would be satisfied.i’ In this respect,
the Commission is advised that Davel has, with an exception not
relevant here, now terminated the mentioned consultancy agree-
ment and has retained the Washington 1legal counsel submitting
this application to assist it in assuring that all relevant
reporting and other requirements are strictly satisfied in the
future,

As to the employment data which would have been reportable
in the 1989 annual report for KLZE, there is appended hereto a
table reflecting relevant data as of May 31, 1989 in a form
consistent with Sections V-A and V-B of FCC Form 395-B. The
licensee will assure the timely filing of the next required
Annual Employment Report.

1/ Neither of the existing principals of Davel, both
resident in Columbus, Georgia, had had any prior
experience in the ownership, operation or regulatory
compliance related to broadcast stations.



Federal Communications Commission Approvea by COMRB
3080-0113

washington, D.2. 20564 Exi o araoron
BROADCAST EQUAL EMPLOYMENT

OPPORTUNITY PROGRAM REPORT

(To be filed with broadcast license renewal application)

(For FCC Use Only

KLZE Code No.

Call Letters

Davel Broadcast Group, Inc.

Name of Licensee .
City and State which station

. \ Owensville, MO
is licensed to serve

TYPE OF BROADCAST STATION (Check one)
Cormmercial Broadcast Station Noncommercial Broadcast Station

[:] AM [::I TV E:I Educational Radic
FM E] Low Power TV D Educational TV

l Combined AM & FM [:] International
in same area

SEND NOT!ICES AND COMMUNICATIONS TO THE FOLLOWING NAMED PERSON AT THE ADDRESS [NDICATED
BELOW:

Name Street Address
Mike Robinson 309 B North First Street

Gy State ZIP Code Telephone No.
Owensville MO 65066 ( 314 437-4175

FILING INSTRUCTIONS

Broadcast station licensees are required to afford equal opportunity to all qualified persons and to refrain from discriminating in
employment and related benefits on the basis of race, color, national origin, and sex. See Section 73.2080 of the Commission’s
Rules. Pursuant 1o these requirements, a license renewal applicant who employs five or more full-time station employees must file
a rt of its activities to ensure equal employment opportumity fo- women and minority groups (that is, Blacks not of Hispanic
oriymi, Asians or Pacific Islanders, American indians or Alaskan Natwves, and Hispanics). if minority group representation in the
available labor force is less than five percent (in the aggregate), 2qual employment opportunity (EEQ) program information for
minority group members need not be filed However, EED preograr nformatior must be filed for women since "hey comprise a
significant percentage of virtually all area labor forces. If an appizan amplovs fewer than five full-time employees, no equal
employment opportunity activity informaticn meed be filed.

A copy of this report must be kept mn the station’s public file. Thase actions are required to obtain license renewal. Failure to
meet these requirements may result ' dcense renewal being de ayed or denied. These requirements are contained in Section
73.2080 of the FCC Rules (47 CFR 773 2080), and are authorized nv the {ommunications Act of 1934, as amend=ad.

[:] If your station employs fewer fthan five full-time emplovees. check the pbox at left, complete the certification below, return
the form to the FCC, and place 3 copy in your station’s public file You do not have to complete the rest of the form.

If your station employs five or more full-time employees, you must complete all of this form and follow all
instructions.

If minority group representation in the available fabor force ¢ iess than B percent (in the aggregate) and you choose not 16
file EEOQ program information for minority groups, check fthe nex =1 feft and complete the rest of this form with only the
nformation for your program directed towards women,

FCC 396
January 1988



CERTIFICATION

This report must be certified, as foiows:

A, By licensee, if an individual;

B. By a partner, if a partnership (general partner, if a limited partnersnini,

. By an officer, if a corporation or an assocation; or

D, By an attorney of the licensee, in case of nhysical disability or absence frem the United States of the ficensee.

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT.

U.S. CODE, TITLE 18, SECTION 1001,

t certify 10 the best of my knowledge, nformation and belief, al! statements contained in this report are true and correct.

— Y
Signed T R
A I ASCT
B Ry
Titie
Vice President
Date

10-26-89

Name of Respondent
William A. O'Dell

Telephone No. (include area code)

404 - 576-3400

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

is authorized by the Communications Act of 1834, as

The solicitation of personal information requested in this application
if the license renewal requested is

amended. The principal purpose for which the information will be used is to determine
consistent with the public interest. The staff, consisting variously of attorneys, accountants, engineers, and applications examiners,
will use the information to determine whether the license renewal application should be granted, denied, dismissed or designated
for hearing. If all the information requested is not provided, the application may be returned without action having been taken
upon it or its processing may be delayed while a request is made tc provide the missing information. Accordingly, every effort
should be made to provide all necessary information. Your response is required to obtain the requested authgrity.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, PL. 83-579, DECEMBER 31, 1974, § U.
552a(e){3) AND THE PAPERWORK REDUCTION ACT OF 1980, PL. 96-511, DECEMBER 11, 1980, 44 U.S.C. 3507.

FCC 396 (Page 2)
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The purpose of this document is to remind broadcast station licensees of their equal
empioyment opportunity responsibilities and to provide the ticensee, the FCC and the
public with information about whether the station is meeting these requirements.

GENERAL POLICY

to thewr race, color,

A broadcast station must provide equal employment opportunity 1o all gualified individuals without regard
cempensation,

religion, national origin or sex in all personnel actions including recrutment, evaluation, selection, promotion,
fraining and termination.

A broadcast station must also encourage applications from gualified minorties and women for hiring and promotion ‘o all types
~f Jobs at the station.

RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must asign a particular official overall responsibility for equal employment opportunity at the station. That
official’s name and title are:

NAME Mike Robinson TITLE General Manager

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment,
aluation, selection, promotion, compensation, fraining and termination of employees to ensure that no person is
aiscriminated against in employment because of race, color, religion, national origin or sex.

1. POLICY DISSEMINATION

A broadcast station must make effective efforts to make management, staff, and prospective employees aware that it
offers equal emplioyment opportunity. The Cormmission considers the efforts listed below to be generally effective. Indicate
each practice that your station follows. You also may list any other efforts that you have undertaken.

Notices are posted informing applicants and employees that the station is an Equa! Opportunity Employer and that they
have the right to notify an appropriate local, State, or Federal agency if they believe they have been the victims of
discrimination.

Our station’s employment application form contains a notice informing prospective employees that discrimination
because of race, color, religion, national origin or sex is prohibited and that they may notify the appropriate local,
State, or Federal agency if they believe they have been the victims of discrimination.

| I We seek the cooperation of the unions represented at the station to help implement our EEO program and all union
contracts contain a nondiscrimination clause.
[z] Other (specify) When airing help wanted announcements, we always include
the statement that we are an equal opportunity employer.

111. RECRUITMENT
A broadcast station must make efforts to attract qualified minority and women applicants for all types of jobs at the
station whenever vacancies occur.

Indicate each practice that your station follows and, where appropriate, list sources and numbers of raeferrals.

D When we place employment advertisements with media some of such advertisements are placed with media which
have significant circulation or viewership, or are of particular interest to minorities and women in the recruitment
area. Examples of media utilized during the past 12 months and the number of minority and/or women referrals are:

Number of Referrals

Minority wWomen
N/A

FCC 396 (Page 3
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Recruit prospective employees from educationai institutions. including area schools and colleges with minority
and women enroliments, Educational institutions corntacted for recruitment purposes during the past 12 months

and the number of munority and/or women referrals are:
Number of Referrals

ional Institutior . )
Educational Institutio Minority Women
N/A
D Contact a variety of minority and women’s organizat.ons to encourage the referral of qualified minority and
women applicants whenever job vacancies occzur. Fxamples of such organizations contacted during the past 12
months are:
A Number of Referrals
Organization Minority Wome -
N/A
) Minarity Women
[:] We encourage present employees to refer gualified minority and women candidates

for job openings. The number of minority and/or women referrals are:

Minority Vvooen

Other (specify) and the number of minority and/or women referrals are:

Announcements of employment opportunities over

the station and referrals from the Missouri Job Service.

IV, JOB HIRES

A broadcast station must consider applicants for job openings on a nondiscriminatory basis. Further, to assure that
qualified minorities and women are given due consideration for available positions, it must make efforts to encourage
them to apply for job openings.

During Ig% twelve -month period prior to filing this application beginning (Month-Day-Year)

= and ending (Month-Day -vear;, 10~-1-89 we hired:
Total hires 8 Minorities — wWomen 5
During this period, for positions in the upper four job categories. we hired:
3 1

Total hires, upper Minorities _ — women
four categories

V. PROMOTIONS

A broadcast station must promote individuals on a nondiscriminatory basis. Further, 1o assure that qualified minorities and
women are given due consideration for promotional opportunities, it must make efforts to encourage them to gqualify
and apply for advancement.

Duri 1 twelve ~month period prior 1 filin is application beginning Maonth-Day-Year)
']'_?)9_1_598 and ending (Month - Day- Year) glO_T-89 we promoted:

Total promotions 3 Minorities . women _______1____

During this period, in the upper four job categories, we promoted:

1 0
Total promotions, upper Minorities women
four categories

V1. AVAILABLE LABOR FORCE

A broadcast station must evaluate its employment profie and job turnover against the availability of minorities and
women in the relevant labor market. The FCC will use fabor force data for the MSA in which your station is located, or
county data if the station is not located in an MSA, 1o evaluate your station's equal employment efforts. If you use
these data in your evaluation, wou rzed not submit ther t1 the F7{

FCC 396 (Page 4)



VIit.

VIitl.

This section is optional;

As an alternative to MSA or county labor force data, you may use other data that more accurately reflect the
percentages of women and minorities in the labor force available 1o your station. !f such alternative data are used, that
data must be submitted on the table below and an explanation attached as to why they are more appropriate.

Blacks American
Percentage not of Asian or Indians )
in the Women Hispanic Pacific or Alaskan H:spanics
Labor Force Origin Islanders Natives

50%

[] msa [ cw [ coumy
Other (specifyy (Estimate)

The above information is for:

COMPLAINTS

You must provide here a brief description of any complaint which has been filed before any body having competent
jurisdiction under Federal, State, territorial or local law, alleging unlawful discrimination in the employment practices of
the station including the persons involved, the date of filing, the court or agency, the file number (if any), and the
disposition or current status of the matter. Examples of such jurisdiction may include the Equal Employment Opportunity
Commission, state and local equa! opportunity commissions, or other appropriate agencies.

None

OTHER INFORMATION

You may also describe other information that you believe would allow the FCC to evaluate more completely your efforts
in providing equal opportunity in employment at your station Submission of such information is optional. Among  the
additional information you may choose to provide are:

Any ftraining programs the station has undertaken that are designed 10 enable minorities and women to compete in the
broadcast employment market mncluding, but not necessarly limited to, on-the-job training and assistance to students,
schoois or colleges.

On-the-job training through the Meramec Regional Planning Commission.

Any problems the station has experienced in assuring equal emplovment opportunity, or attracting qualifiec minority and
women candidates for employment or promotion.

Any efforts the station has undertaken or will undertake to promote equal opportunity in its employment and to
encourage applications from minorities and women.

Continue airing help wanted announcements when needed, working with
local state job service office and Meramec Regional Planning
Commission.

FCC 396 (Page 5)
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